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Objective/1.10




Objective/1.11



Financial aspects/ 2.12


















Competence aspects/ 2.14



























Openness, transparency and predictability/2.25









Inspection/ 4.14
	
Add: international regulatory and operating experience exchange and cooperation



Add: competence management, training and qualification and knowledge management


Specific provisions to fund the regulatory body should be established through implementing
legislation or through the national fiscal process. In many countries this  includes a system of retributions or fees paid by the licensees. How this is best accomplished will depend on a
number of considerations and factors, including:
National precedents for funding other regulatory organizations;
The types and scale of regulated facilities and activities, and the associated workload based
on the application of a graded approach to the execution of the regulatory body functions;
How the regulatory body is structured, including its use of in-house and outsourced
competencies.


The independence of a regulatory body’s decision making depends heavily on the competence
of its staff. The regulatory body should have sufficient technical expertise in the areas relevant to its
safety mission. The management of the regulatory body should therefore have the responsibility and
authority to recruit sufficient staff with the necessary skills and technical expertise and train and qualify them to carry out the 
regulatory functions. In order to maintain independence, the following types of competence are
needed:
Competence in the relevant scientific and technological areas;
Competence with regard to the installations, organizations and activities of the licensees;
Competence in applying the regulatory processes with their underpinning legal framework,
ethical principles and codes of conduct.
13
The principles and considerations on staffing and competence of staff are addressed in greater detail
in Chapter 6 Staffing and competence of staff.
The regulatory body should assure that regulations and requirements are applied in a consistent,
transparent, balanced and predictable manner. The regulatory body should apply policies and internal guidance to establish
and cultivate principles that promote proportionality, transparency and consistency, and the broad internal
sharing of information and ideas in the conduct of the work. They should also be shared with the licensees.

GSR Part 1 further requires that the regulatory inspections shall cover all areas of responsibility
of the regulatory body, and the regulatory body shall have the authority to carry out independent
inspections. Provision shall be made for free access by regulatory inspectors to any facility or activity
at any time, within the constraints of ensuring operational safety at all times and other constraints
associated with the potential for harmful consequences. Access to facilities and activities should also include the premises of national or international organizations constructing SSCs for nuclear facilities. These inspections should include announced and unannounced inspections and audits, and a basic inspection program should be developed, taking into account the graded approach.
	
Fukushima accident has shown that supporting the global safety regime is essential for achieving national safety goals.

They are essential support functions and already partly discussed in the documents

Since most countries have some sort of retribution or fees as part of the financing of the RB directly or indirectly it is important to mention this as a practice















You cannot always recruit people with the needed competence and the aspect of training and qualification for a function/job should be part of this document. Refer to 3.16 and 3.17.





















It was felt that internal regulatory guidance was missing as a fundamental way to promote predictability.








Access to fabrication locations is not obvious and should be organized. 
Announced and unannounced inspection should both be part of the inspection strategy. Including audits. Important that it is part of a program and use of graded approach.















	
	
	
	



